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Rio Tinto Yarwun wants its workforce to reflect the diversity of the wider community, and that includes 

gender diversity across our operational and support teams. A focus in 2020 was the recruitment of more 

women as process technicians (PTs).

To achieve success, Yarwun runs a two-year PT traineeship program that provides participants with a 

nationally recognised Certificate IV qualifications, leading to permanent employment as a PT. In 2020, 

more than 50 per cent of the 27 participants in the PT traineeship program were women. Those women 

were placed in the digestion, clarification and boilers areas, the wharf and the Residue Management Area 

(RMA). Yarwun is also looking at family-friendly rosters that align with school hours, as well as 

offering mentoring programs for women and men. We are also adapting operational practices and 

equipment to suit a more diverse range of employees, thereby mitigating the risk of muscular-skeletal 

injuries.
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